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MetLife Insurance Company of Connecticut
Fixed Annuity

The MetLife Insurance Company of Connecticut Fixed Annuity is a flexible premium group deferred Annuity Contract
(“the Contract” and/or “Certificates”) which provides a guaranteed fixed rate of return for Your investment. We offer the
Contract to employers for use with retirement Plans and programs that qualify for favorable federal tax treatment. Where
permitted by state law, we reserve the right to restrict Purchase Payments into the Contract. If You surrender Your
Contract, Your Cash Value may be subject to a Market Adjusted Value calculation and surrender charges.

This prospectus explains:
o the Contract and Certificate;
e Metlife Insurance Company of Connecticut;
o the interest rates;
e Surrenders and partial Surrenders;
e Surrender charges;
e Market Adjusted Value;
o death benefit;
L Annuity Payments;
e other aspects of the Contract.

The group Annuity Contracts may be issued to employers on an unallocated or allocated basis. This Contract is issued by
MetLife Insurance Company of Connecticut. The Company is located at 1300 Hall Boulevard, Bloomfield, Connecticut
06002-2910. The telephone number is 1-800-842-9406. MetLife Investors Distribution Company, 5 Park Plaza,

Suite 1900, Irvine, CA 92614, is the principal underwriter and distributor of the Contracts.

Neither the Securities and Exchange Commission nor any state securities commission has approved or disapproved
these securities or the adequacy of this prospectus. Any representation to the contrary is a criminal offense.

Mutual funds, annuities and insurance products are not deposits of any bank, and are not insured or guaranteed by the
Federal Deposit Insurance Corporation or any other government agency.

Prospectus dated April 28, 2011
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SPECIAL TERMS

In this prospectus, the following terms have the indicated meanings:

Accumulation Period — The period before the commencement of Annuity Payments.
Annuitant — A person on whose life the Maturity Date depends and Annuity Payments are made.
Annuity — Payment of income for a stated period or amount.

Annuity Payments — A series of periodic payments (a) for life; (b) for life with a minimum number of payments;
(c) for the joint lifetime of the Annuitant and another person, and thereafter during the lifetime of the survivor; or
(d) for a fixed period.

Annuity Period — The period during which Annuity Payments are made.
Approved Products — Products approved by the MetLife Insurance Company of Connecticut.

Beneficiary (ies) — The person(s) or trustee designated to receive any remaining contractual benefits in the event of
a Participant’s, Annuitant’s or Contract Owner’s death, as applicable.

Cash Surrender Value — The Cash Value less any amounts deducted upon a withdrawal or surrender, outstanding
loans, if available under the Contract, any applicable Premium Taxes or other surrender charges not previously
deducted.

Cash Value — The value of net Purchase Payments in Your Account or a Participant’s Individual Account less
surrenders, plus interest, sometimes referred to as Account Value.

Code — The Internal Revenue Code of 1986, as amended, and all related laws and regulations, which are in effect
during the term of this Contract.

Company (We, Us, Our) — MetLife Insurance Company of Connecticut.

Competing Fund — Any investment option under the Plan, which in our opinion, consists primarily of fixed income
securities and/or money market instruments.

Contract Date — The date on which the Contract is issued. For certain group Contracts, it is the date on which the
Contract becomes effective, as shown on the specifications page of the Contract.

Contract Owner — The person named in the Contract (on the specifications page). For certain group Contracts, the
Contract Owner is the trustee or other entity which owns the Contract.

Contract Value — The amount of all Purchase Payments, plus any applicable credits, plus or minus any investment
experience or interest.

Contract Year — A continuous twelve -month period beginning on the Contract Date and each anniversary thereof.
Contract Year also means certificate year.

Due Proof of Death — (a) A copy of a certified death certificate; (b) a copy of a certified decree of a court of
competent jurisdiction as to the finding of death, (c) a written statement by a medical doctor who attended the
deceased; or (d) any other proof satisfactory to Us.

ERISA — The Employee Retirement Income Security Act of 1974, as amended, and all related laws and regulations
which are in effect during the term of this Contract.

Excess Plan Contributions — Plan contributions including excess deferrals, excess contributions, excess aggregate
contributions, excess annual additions, and excess nondeductible contributions that require correction by the Plan
Administrator, excluding reversions upon Plan Termination.

Fixed Annuity — An Annuity with payments that remain fixed as to dollar amount throughout the payment period.

Guarantee Period — The period during which a Guaranteed Interest Rate is credited.



Guaranteed Interest Rate — The annual effective interest rate credited during the Guarantee Period.

Home Office — The principal executive offices of MetLife Insurance Company of Connecticut located at 1300 Hall
Boulevard, Bloomfield, Connecticut 06002-2910.

Individual Account — Account Value/Cash Value credited to a Participant or Beneficiary under this Contract.

Market Adjusted Value — The current value as of the date of discontinuance and also reflects the relationship, at the
time of surrender, between the then-current Guaranteed Interest Rate for a Guarantee Period and the Guaranteed
Interest Rate that applies to Your Contract.

Maturity Date/Annuity Commencement Date — The date on which the Annuity Payments are to begin.
Participant — An eligible person who is a member in Your Plan.

Plan — The Plan or the arrangement used in a retirement plan or program whereby the Purchase Payments and any
gains are intended to qualify under Sections 401, 403(b) or 457 of the Code.

Plan Administrator — The corporation or other entity so specified on the application or purchase order. If none is
specified, the Plan Trustee is the Plan Administrator.

Plan Termination — Termination of Your Plan, including partial Plan Termination, as determined by Us.
Plan Trustee — The trustee specified in the Contract specifications.

Premium Tax — The amount of tax, if any, charged by the state or municipality. Generally, We will deduct any
applicable Premium Tax from the Cash Value either upon Surrender, annuitization, death, or at the time a Purchase
Payment is made, but no earlier than when We have the liability under state law.

Purchase Payments — The premium payments applied to the Contract less any Premium Taxes if applicable.

Qualified Contract — A Contract used in a retirement Plan or program that is intended to qualify under
Sections 401, 403, 408, 414(d) or 457 of the Code.

Separation from Service — The termination or permanent severance of a Participant’s employment with the employer
for any reason that is a separation from service within the meaning of the Plan. However, termination of a
Participant’s employment with the employer as a result of the sale of all or part of the employer’s business (including
divisions or subsidiaries of the employer) will not be considered Separation from Service unless the Participant
actually loses his/her job or is not immediately included in a pension or profit sharing plan of the successor
employer.

Surrender — Funds distributed from the Contract or certificate for retirement, Separation from Service, loans,
hardship withdrawals, death, disability, return of Excess Plan Contributions, payment of certain Plan expenses as
mutually agreed upon, Contract discontinuance, or transfers to other Plan funding vehicles. Such surrender may or
may not be subject to surrender charges and the Market Adjusted Value calculations.

Surrender Date — The date We receive Your Written Request or a Participant’s Written Request if so authorized, for
a Surrender.

Valuation Date — A date on which the Contract is valued.

Written Request — Written instructions or information sent to Us in a form and content satisfactory to Us and
received in good order at Our Home Office.

You, Your — “You”, depending on the context, may be the Participant or the Contract Owner and a natural person, a
trust established for the benefit of a natural person, a charitable remainder trust, or a Plan (or the employer purchaser
who has purchased the Contract on behalf of the Plan).

Your Account — Cash Value attributed to Purchase Payments plus interest credited to You under this Contract.



SUMMARY

The MetLife Insurance Company of Connecticut Fixed Annuity (also referred to as Strategic Value Annuity) is a
flexible premium group deferred Fixed Annuity Contract available to certain types of retirement Plans and programs
that receive favorable tax treatment under the Code such as qualified pension and profit sharing Plans, tax deferred
annuity Plans (for public school teachers and employees and employees of certain other tax-exempt and qualifying
employers) and deferred compensation Plans of state and local governments.

This prospectus describes both the Contract and the Certificate. The Contract and Certificate have similar features
and provisions. An employer as the Contract Owner purchases the Contract to fund its qualified Plan. The employer
can purchase the Contract on an allocated or unallocated basis. If the employer purchases the Contract on an
allocated basis, the employee participating in the qualified Plan (“Participant”) will be issued a Certificate. Generally,
allocated contracts are issued to tax deferred annuity Plans. If the employer purchases the Contract on an
unallocated basis, the employer will be responsible for any accounts for the Participant and no Certificates will be
issued by Us. Generally, unallocated contracts are issued to qualified pension and profit sharing Plans and deferred
compensation Plans of state and local governments.

The Contract is offered by MetLife Insurance Company of Connecticut, a wholly owned subsidiary of MetLife, Inc.
The Contract is available only in those states where it has been approved for sale.

We deposit Your Purchase Payments in Our fixed account. For each Purchase Payment, We establish an interest rate
“period” and guarantee a rate of interest for that Purchase Payment for twelve months. At the end of the twelve
months, We will establish a renewal rate of interest. (See “Interest Periods”).

You may Surrender Your Contract at any time before the Maturity Date, but the Cash Value may be subject to a
Surrender charge and/or Our Market Adjusted Value calculations. You may also take partial Surrenders from Your
Contract; partial Surrenders may be subject to a Surrender charge. However, if Your Contract was issued as part of a
tax deferred annuity Plan, deferred compensation Plan or combined qualified Plan/tax deferred annuity Plan, You or
a Participant, if authorized, may take partial Surrenders after the first Contract/Certificate Year annually of up to 10%
of the Cash Value of Your Account/Individual Account as of the first Valuation Date of any given Contract/Certificate
Year without the imposition of a Surrender charge. We may waive Surrender charges in certain instances. (See
“Surrenders”). We also may deduct any applicable Premium Taxes from the amounts You Surrender. A Participant
may be subject to income tax and a 10% penalty tax if he or she is younger than 59 at the time of the full or
partial Surrender, and the full or partial Surrender may also be subject to income tax withholding. (See “Federal Tax
Considerations”).

The Market Adjusted Value calculations reflect the relationship between the interest rate on new deposits for this
class of contracts on the date of Surrender and the interest rate credited to amounts in Your Contract on the date of
Surrender. The Company has no specific formula for determining initial interest rates or renewal interest rates.
However, such determination will generally reflect interest rates available on the types of debt instruments in which
the Company intends to invest the amounts invested in the Contract. In addition, the Company’s management may
also consider various other factors in determining these rates for a given period, including regulatory and tax
requirements; sales commission and administrative expenses borne by the Company; general economic trends; and
competitive factors. (See “Investments by the Company”.) It is possible that the amount You receive upon Surrender
may be less than Your Purchase Payments if interest rates increase. It is also possible that if interest rates decrease,
the amount You receive upon Surrender may be greater than Your net Purchase Payments plus accrued interest. On
the Maturity Date You specified, the Company will make either a lump sum payment or start to pay a series of
payments based on the Annuity options You select. (See “Annuity Period”).

If a Participant dies before the Maturity Date, the Contract provides for a death benefit which is the Cash Value of
the Participant’s Individual Account, less any applicable Premium Tax as of the date We receive Due Proof of Death.
(See “Death Benefit”.)

We will deduct any applicable Premium Taxes from Cash Value either upon death, Surrender, annuitization, or at the
time You make a Purchase Payment to the Contract. (See “Surrenders Premium Taxes”.)

The terms and conditions of the Plan govern what is available to Participants. Participants should carefully consider
the features of their employer’s Plan, which may be different from the Contract and Certificate described in this



prospectus. In addition, certain features described in this prospectus may vary from Your Contract because of
differences in applicable state law.

We offer a variety of fixed and variable annuity contracts. They offer features, including variable investment options,
fees and/or charges that are different from those described in this prospectus. Upon request, Your agent can provide
You with more information about those Contracts.

THE INSURANCE COMPANY

MetLife Insurance Company of Connecticut is a stock insurance company chartered in 1863 in the state of
Connecticut and has been continuously engaged in the insurance business since that time. It is licensed to conduct
life insurance business in all states of the United States, the District of Columbia, Puerto Rico, Guam, the U.S. and
British Virgin Islands and the Bahamas. The Company is a wholly-owned subsidiary of MetLife, Inc., a publicly
traded company. MetLife, Inc., through its subsidiaries and affiliates, is a leading provider of insurance and other
financial services to individual and institutional customers. Benefit amounts are paid from Our general account and
are subject to the financial strength and claims paying ability of the Company and Our long term ability to make
such payments. We issue other annuity contracts and life insurance policies where We pay all money We owe under
those contracts and policies from Our general account. We are regulated as an insurance company under state law,
which includes, generally, limits on the amount and type of investments in its general account. However, there is no
guarantee that We will be able to meet Our claims paying obligations; there are risks to purchasing any insurance
product. The Company’s home office is located at 1300 Hall Boulevard, Bloomfield, Connecticut 06002-2910.

THE CONTRACT

Application and Purchase Payments

You may purchase a Contract through an authorized agent. The agent will send Your completed application or order
to purchase, along with a minimum Purchase Payment of at least $1,000 for the Contract and $20 for each
Certificate to Us, and We will determine whether to accept or reject Your application or order to purchase. If We
accept Your application or order to purchase, one of Our legally authorized officers will prepare and execute a
Contract within two business days after We receive that application or order. We then will send the Contract to You
through Your sales representative.

We may:
e refuse to accept total Purchase Payments over $3 million;
e contact You or Your agent if the application or order form is not properly completed; and/ or

e return Your entire application or order form and Purchase Payment within thirty days if not properly
completed.

We sell the Contract for use with certain qualified retirement Plans. Please be aware that the Contract includes
features such as tax deferral on accumulated earnings. Qualified retirement Plans provide their own tax deferral
benefit. Please consult a tax adviser to determine whether this Contract is an appropriate investment for You. See
Appendix A for information concerning qualified Plans.

You may make additional Purchase Payments of at least $1,000 ($20 per Certificate) at any time before the Maturity
Date. We will apply any subsequent net Purchase Payment You make within two Business Days after We receive it.

We accept Purchase Payments made by check or cashier’s check. We do not accept cash, money orders or traveler’s
checks. We reserve the right to refuse Purchase Payments made via a personal check in excess of $100,000.
Purchase Payments over $100,000 may be accepted in other forms, including but not limited to, EFT/wire transfers,
certified checks, corporate checks, and checks written on financial institutions. The form in which We receive a
Purchase Payment may determine how soon subsequent disbursement requests may be fulfilled.



Purchase Payments — Section 403(b) Plan

The Internal Revenue Service (“IRS”) announced new regulations affecting Section 403(b) Plans and arrangements
which are generally effective January 1, 2009. As part of these regulations, employers will need to meet certain
requirements in order for their employees’ annuity contracts that fund these programs to retain a tax deferred status
under Section 403(b). Prior to the new rules, transfers of one annuity contract to another would not result in a loss of
tax deferred status under Section 403(b) under certain conditions (so-called “90-24 transfers”). The new regulations
have the following effect regarding transfers: (1) a newly issued contract funded by a transfer which is completed
after September 24, 2007, is subject to the employer requirements referred to above; (2) additional purchase
payments made after September 24, 2007, to a contract that was funded by a 90-24 transfer on or before

September 24, 2007, may subject the contract to this new employer requirement.

In consideration of these regulations, We have determined to only make available the Contract/Certificate for
purchase (including transfers) where Your employer currently permits salary reduction contributions to be made to
the Contract/Certificate.

If Your Contract/Certificate was issued previously as a result of a 90-24 transfer completed on or before
September 24, 2007, and You have never made salary reduction contributions into Your Contract/Certificate, We
urge You to consult with Your tax advisor prior to making additional Purchase Payments.

Civil Unions

Under the Internal Revenue Code (“Code”), spousal continuation and certain distribution options are available only
to a person who is defined as a “spouse” under the federal Defense of Marriage Act or other applicable federal law.
All Contract provisions will be interpreted and administered in accordance with the requirements of the Code.
Therefore, under current federal law, a purchaser who has or is contemplating a civil union or same-sex marriage
should note that the favorable tax treatment afforded under federal law would not be available to such same-sex
partner or same-sex spouse. Same-sex partners or spouses who own or are considering the purchase of annuity
products that provide benefits based upon status as a spouse should consult a tax advisor.

THE ANNUITY CONTRACT AND YOUR RETIREMENT PLAN

If You participate through a retirement Plan or other group arrangement, the Contract may provide that all or some of
Your rights or choices as described in this prospectus are subject to the Plan’s terms. For example, limitations on Your
rights may apply to Purchase Payments, withdrawals, transfers, loans, the death benefit and pay-out options.

The Contract may provide that a Plan administrative fee will be paid by making a withdrawal from the Contract/
Certificate Cash Value. Also, the Contract may require that You or Your Beneficiary obtain a signed authorization
from Your employer or Plan Administrator to exercise certain rights. We may rely on Your employer’s or Plan
Administrator’s statements to Us as to the terms of the Plan or Your entitlement to any amounts. We are not a party
to Your employer’s retirement Plan. We will not be responsible for determining what Your Plan says. You should
consult the Contract and Plan document to see how You may be affected. If You are a Texas Optional Retirement
Program Participant, please see Appendix B for specific information which applies to You.

INTEREST PERIODS

We deposit each net Purchase Payment (i.e., a Purchase Payment less any applicable Premium Tax charge) in Our
fixed account where We credit the payment with interest daily at an effective annual interest rate between 1.0% and
3.0% for allocated Contracts and 1.0% for unallocated Contracts, depending on applicable states’ statutory minimum
requirements. We may, however, in Our sole discretion, credit interest above the statutory minimum requirements.
The actual minimum interest rate for Your Contract will be on the Contract specifications page. This rate will not
change for the life of the Contract and will apply to any Certificates issues under the Contract.

The amount of interest We credit to a particular net Purchase Payment varies with that Purchase Payment’s interest
rate “period”. We establish an interest rate “period” for each net Purchase Payment, and guarantee that rate for
twelve months. At the end of that twelve-month Guarantee Period, We will determine and credit a renewal interest
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rate. We guarantee that renewal rate until the end of the current calendar year. After that, We will declare the
second and all future renewal rates each subsequent January 1 and guarantee such rates through December 31 of
each year.

Establishment of Interest Rates

When You purchase Your Contract, You will know the initial interest rate for Your Purchase Payment. The Company
has no specific formula for determining interest rates in the future. The interest rates will be declared from time to
time as market conditions dictate. (See “Investments by the Company”). The Company may consider various factors
in determining interest rates for a given period, including regulatory and tax requirements, sales commissions,
administrative expenses, general economic trends, and competitive factors. The Company’s management will make
the final determination as to any declared interest rates and any interest in excess of the minimum interest rate
allowed under state law. The Company cannot predict nor guarantee the rates of any future declared interest in
excess of the minimum rate.

The Company will make the final determination as to interest rates to be declared. We cannot predict nor can we
guarantee future interest rates.

SURRENDERS

There are two sets of rules when considering Surrenders or partial Surrenders from Your Contract/Certificate. The first
are rules and procedures that apply to Surrenders and partial Surrenders under the Contract/Certificate; We discuss
these provisions in this prospectus. The second are rules specific to Your Plan. Please consult Your Plan for
information as to those provisions.

The Contract/Certificate allows You to make a full or partial Surrender by Written Request before the Maturity Date,
subject to the Surrender charges and in some instances, adjusted market value calculations. In addition, Participants,
if so authorized, may make partial Surrenders. We may discontinue the Contract or terminate a Participant’s
Individual Account under certain circumstances.

We will determine Your Cash Surrender Value (or Cash Surrender Value in an Individual Account) as of the next
Valuation Date following Our receipt of a Written Request by You or the Participant, if so authorized. We may defer
payment of any Surrender up to six months from the date We receive Your notice of Surrender, or such lesser period
if required by state law. State law requires that if We defer payment for more than 30 days, We will pay the state
required annual interest rate on the amount that We defer.

For the purposes of processing partial Surrenders, We will take the amount Surrendered from the most recent
“period” first, and then from each subsequent “period” in descending order on a last-in, first out basis. Upon request,
We will inform You of the amount payable upon a full or partial Surrender. Any full or partial Surrender may be
subject to ordinary income tax and, if a Participant is younger than age 59~ at the time of the full or partial
Surrender, a 10% penalty tax may apply. A full or partial Surrender may also be subject to income tax withholding. A
Participant may not be able to take partial Surrenders from his or her Individual Account before age 59':. A
Participant should discuss his or her options with a qualified tax advisor. (See “Federal Tax Considerations”.)

We may withhold payment of Cash Surrender Value or a Participant’s loan proceeds if any portion of those proceeds
would be derived from a Contract Owner’s check that has not yet cleared (i.e., that could still be dishonored by Your
banking institution). We may use telephone, fax, internet or other means of communication to verify that payment
from the Contract Owner’s check has been or will be collected. We will not delay payment longer than necessary for
Us to verify that payment has been or will be collected. Contract Owners may avoid the possibility of delay in the
disbursement of proceeds coming from a check that has not yet cleared by providing Us with a certified check.

TRANSFERS

You may transfer amounts from the fixed account to products within Your Plan and to Approved Products not issued
by Us. If You transfer Cash Value to Approved Products not issued by Us, Your transfers may not exceed 20% per
Contract/Certificate Year of the Cash Value in the fixed account valued on each Contract/Certificate Year anniversary.

8



We reserve the right to modify the amount available for transfer to Approved Products and to products not issued by
Us.

If amounts are transferred from this Contract/Certificate to Approved Products not issued by Us, no transfers will be
allowed directly into any Competing Fund, unless it is a benefit responsive distribution.

Amounts previously transferred from this Contract/Certificate to an Approved Product or Approved Product not issued
by Us may not be transferred back into this Contract/Certificate for a period of at least 3 months from the date of
transfer.

Restrictions on Financial Transactions

Federal laws designed to counter terrorism and prevent money laundering might, in certain circumstances, require
Us to block a Contract Owner’s ability to make certain transactions and thereby refuse to accept any request for
transfers, withdrawals, Surrenders, or death benefits, until the instructions are received from the appropriate
regulator. We may also be required to provide additional information about You and Your Contract to government
regulators.

ACCOUNT REDUCTION LOANS

We administer loan programs made available through Plans or group arrangements on an account reduction basis if
permitted by Your Plan. If the loan is in default and has been reported to the IRS as income but not yet offset, loan
repayments will be posted as after-tax contributions. Loan amounts will be taken from amounts that are vested
according to Your Plan or group arrangement on a pro-rata basis from the source(s) of money the Plan or group
arrangement permits to be borrowed (e.g., money contributed to the Plan or group arrangement through salary
reduction, elective deferrals, direct transfers, direct rollovers and employer contributions), then, unless we are
directed otherwise, on a pro-rata basis from Your Contract’s Cash Value and any other Plan funding vehicles (that We
have approved) in which You then have a balance consisting of these sources of money. Loan repayment amounts
will be posted back to the original money sources used to make the loan, if the loan is in good standing at the time
of repayment. Loan repayments will be allocated on a pro-rata basis into the Contract and other Plan funding
vehicles according to Your allocation schedule for future contributions. Loan repayment periods, repayment methods,
interest rate, default procedures, tax reporting and permitted minimum and maximum loan amounts will be disclosed
in the loan agreement documents. There may be initiation and maintenance fees associated with these loans.

CHARGES AND DEDUCTIONS

We will deduct the charges described below to cover Our costs and expenses, the services provided, and Our risks
assumed under the Contracts. We incur certain costs and expenses for the distribution and administration of the
Contract and for providing the benefits payable thereunder. Our administrative services and risks may include:

e processing applications for and issuing the Contracts and Certificates thereunder;
*  maintaining Contract Owner and Participant records;

e administering Annuity Payments;

e furnishing accounting services;

e reconciling and depositing cash receipts;

e providing Contract confirmations and periodic statements;

e providing toll-free inquiry services; and

e the risk that Our costs in providing the services will exceed Our revenues from Contract charges (which
cannot be changed).



The amount of the charge may not necessarily correspond to the costs associated with providing the services or
benefits stated in the Contract. We may realize a profit on one or more of the charges, and may use any such profit
for any corporate purpose.

Account Reduction Loan Fees

We make available account reduction loans. If Your Plan or group of which You are a Participant or member permits
account reduction loans, and You take an account reduction loan, there is a $75 account reduction loan initiation
fee. This fee is paid from the requested loan principal amount. There is also a $50 annual maintenance fee per loan
outstanding. Either or both fees may be waived for certain groups.

Surrender Charge

We do not assess front-end sales charges. We may, however, assess a Surrender charge on full and partial Surrenders
made before the end of the eighth Contract/Certificate Year. The Surrender charge for an allocated Contract is
calculated based on the age of each Certificate. The Surrender charge for an unallocated Contract is calculated based
on the age of the Contract. The maximum Surrender charge is computed as a percentage of the Cash Value being
surrendered and is as follows:

Charge as a Percentage

Contract/Certificate Year of Cash Value
1-2 5%
3-4 4%
5-6 3%
7 2%
8 1%
9+ 0%

We will not assess a Surrender charge on:
e transfers to Approved Products within Your Plan;
o distribution of a loan under the Plan;

e certain benefit distributions that become payable under the terms of a Plan and other distributions
including:

3 retirement, death, or disability of a Participant (as defined by Code section 72(m)(7));

e Separation from Service;

*  hardship withdrawals as defined by the Code;

. return of Excess Plan Contributions;

e certain Plan expenses as mutually agreed upon between You and Us

e transfers to an employer stock fund as mutually agreed upon between You and Us; and
e annuitization under this Contract.

e if the Market Adjusted Value is greater than the Cash Value of the Contract as of the date of
discontinuance, and You elect to receive the Cash Value of the Contract in equal installments over a
5-year period.

e withdrawals for required minimum distributions from qualified Contracts in order to satisfy federal income
tax rules or withdrawals to avoid required federal income tax penalties. (This exception only applies to
amounts required to be distributed from this Contract.)

Unless payment of Surrender charges are provided in a different manner, We will reduce Your requested distribution
by any applicable Surrender charges.
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In addition, for Contracts issued to tax deferred annuity Plans, deferred compensation Plans or combined qualified
Plans/tax deferred annuity Plans, We may allow You or a Participant, if authorized, after the first Contract/Certificate
Year to take partial Surrenders annually of up to 10% of the Cash Value in Your Account/Individual Account as of the
first Valuation Date of any given Contract/Certificate Year without the imposition of a Surrender charge.

Contract Discontinuation and Market Adjusted Value

Under certain circumstances, We may discontinue the Contract.

You may discontinue this Contract by Written Request at any time for any reason.

If the Contract is discontinued, any Certificates issued under the Contract will be discontinued.
We reserve the right to discontinue this Contract if:

e the Cash Value of Your Contract is less than the termination amount shown on Your Contract
specifications page. We state a termination amount on Your Contract specifications page. In general, this
amount is $2,000 of the Cash Value of a Participant’s Individual Account (the amount is $2,000 per
account for an allocated Contract and $20,000 per unallocated Contract). If the Cash Value in a
Participant’s Individual Account is less than that stated termination amount, We reserve the right to
terminate that account and move the Cash Value of that Participant’s Individual Account to Your Account.
We will move to Your Account at Your direction any Cash Value to which a Participant is not entitled
under the Plan upon termination;

e We determine within Our sole discretion and judgment that the Plan or administration of the Plan is not
in conformity with applicable law; or

e We receive notice that is satisfactory to Us of Plan Termination.

If You discontinue this Contract because of Plan Termination and the Plan certifies to Us that the Plan Termination is
the result of the dissolution or liquidation of the employer under US Code Title 11 procedures, We will distribute the
Cash Surrender Value directly to the employees entitled to share in such distributions in accordance with the Plan
relating to Plan Termination. Distribution may be in the form of cash payments, Annuity options, or deferred
annuities.

The following events will not trigger a Market Adjusted Value:
*  retirement, death, or disability of a Participant (as defined by Code section 72(m)(7));
e Separation from Service;
e hardship withdrawals as defined by the Code;
o return of Excess Plan Contributions;
e certain Plan expenses as mutually agreed upon between You and Us;
e transfers to an employer stock fund as mutually agreed upon between You and Us;
. annuitization under this Contract;
e partial Surrenders;
o distribution of a loan under the Plan; and

e withdrawals for required minimum distributions from qualified Contracts in order to satisfy federal income
tax rules or withdrawals to avoid required federal income tax penalties. (This exception only applies to
amounts required to be distributed from this Contract.)

However, if You discontinue this Contract for any other reason than the events described immediately above or
because of Our exercise of Our right to discontinue the Contract, We will determine the Market Adjusted Value of
the Contract. The Market Adjusted Value is the current value as of the date of discontinuance and reflects the
relationship between the rate of interest credited to funds on deposit under the Contract at the time of
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discontinuance to the rate of interest credited on new deposits for this class of Contracts at the time of
discontinuance. The Market Adjusted Value may be greater than or less than the Cash Value of the Contract.

If the Market Adjusted Value is less than the Cash Value of Your Contract as of the date of discontinuance, We will
pay You Your choice of:

(@) the Market Adjusted Value, less any amounts deducted on Surrender, in one lump sum within 60 days of
the date of discontinuance; or

(b)  the Cash Surrender Value of the Contract in equal installments over a 5-year period. We determine the
amount deducted on Surrender, if any, as of the date of discontinuance and will apply that amount to all
installment payments. We will credit interest to the remaining Cash Value during this installment period at
a fixed effective annual interest rate of not less than the interest rate required under state insurance law.
We will make the first payment no later than 60 days following Our mailing the written notice to You at
the most current address available on Our records. We will mail the remaining payments on each
anniversary of the discontinuance date for 4 years. Allowable distributions shown of Your Contract
specifications page are not allowed during the 5-year installment period.

If the Market Adjusted Value is greater than the Cash Value of the Contract as of the date of discontinuance, We will
pay You Your Choice of:

(@) the Cash Surrender Value of the Contract within 60 days of the date of discontinuance; or

(b)  the Cash Value of the Contract in equal installments over a 5-year period. We will credit interest on the
remaining Cash Value of the Contract during the installment period at a fixed annual rate of interest of not
less than the interest rate required under state insurance law. We will make the first payment no later than
60 days following Our mailing of the written notice to You at the most current address available on Our
records. We will mail the remaining payments on each anniversary of the discontinuance date for 4 years.
We do not allow the allowable distributions shown on Your Contract specifications page during the 5-year
installment period.

Market Adjusted Value Formula

Payment on a full Surrender at Contract discontinuance may be adjusted up or down by the application of the
Market Adjusted Value calculation. The Market Adjusted Value formula is:

Market Adjusted Value = Cash Value X (1 +RO)® /(1+R1+.0025)°
Where:
RO is the average interest rate credited to amounts in the Contract on the date of discontinuance, and
R1 is the interest rate on new deposits for this class of Contracts on the date of discontinuance.

The Market Adjusted Value will increase the account value when the credited rates on new deposits are more than
0.25% (0.0025) higher than the average interest rate credited to the Contract. The Market Adjusted Value will
decrease the account value when the credited rates on new deposits are lower than the average interest rate credited
to the Contract, or less than 0.25% (0.0025) higher.

Example of Negative Market Adjusted Value:

A negative Market Adjusted Value results when credited interest rates are higher on new deposits than the average
interest rate credited to the Contract.

Assume new deposits are crediting 4.50%, and the average interest rate credited to the Contract is 4.00%. The Cash
Value at the time of discontinuance is $100,000.

The Market Adjusted Value would be
$96,470.95 = $100,000 * (1+0.04)° /(1+0.045+0.0025)°
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Example of Positive Market Adjusted Value:

A positive Market Adjusted Value generally results when credited interest rates are lower on new deposits than the
average interest rate credited to the Contract.

Assume new deposits are credited 4.50%, and the average interest rate credited to the Contract is 5.00%. The Cash
Value at the time of discontinuance is $100,000.

The Market Adjusted Value would be
$101,199.03 = $100,000 * (1+0.05)° /(1+0.045+0.0025)°

Premium Taxes

Certain state and local governments impose Premium Taxes. These taxes currently range from 0% to 3.5%,
depending upon the jurisdiction. The Company is responsible for paying these taxes and will determine the method
used to recover Premium Tax expenses incurred. The Company may deduct any applicable Premium Taxes from the
Cash Value either upon death, Surrender, annuitization, or at the time the Purchase Payment is made to the Contract,
but no earlier than when the Company has a tax liability under state law.

Reductions of Charges

We may reduce or eliminate certain charges or alter the manner in which the particular charge is deducted.
Generally, these types of changes will be based on anticipated lower sales expenses or fewer sales services due to:

e the size of the group participating in the Contract;

e an existing relationship to the Contract Owner;

e use of mass enrollment procedures; or

e performance of sales functions by a third party which We would otherwise perform.

Please see Your Contract for any reduction of charges provisions applicable to You.

DEATH BENEFIT

If applicable under Your Plan, We may pay a death benefit in a single sum to the Beneficiary if a Participant dies
before the Maturity Date. We also may pay a death benefit under certain circumstances if the Annuitant dies on or
after the Maturity Date.

The death benefit before the Maturity Date equals the Cash Value of a Participant’s Individual Account less any
applicable Premium Tax as of the date We receive Due Proof of Death. If the Annuitant dies on or after the Maturity
Date, the death benefit will consist of any benefit remaining under the Annuity option then in effect.

We will pay interest on death proceeds of a Participant’s Individual Account in accordance with regulations in effect
by the state whose laws apply to the Contract.

Distribution Rules

The distributions required by federal tax law differ for qualified Plans depending on the type of Plan. Upon receipt of
Due Proof of Death, the Beneficiary will instruct Us how to treat the proceeds, subject to the distribution rules
discussed below.

In general, the Beneficiary will receive any remaining contractual benefits upon the death of the Participant. The
Beneficiary may receive the remaining benefits in one sum, including either by check, by placing the amount in an
account that earns interest, or by any other method of payment that provides the Beneficiary with immediate and full
access to the proceeds, or under other settlement options that we may make available. If the Participant dies after
any mandatory distribution has begun but before his or her entire interest has been distributed, the remaining interest
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must be paid out at least as rapidly as it was being paid out under the method of payment in effect at the time of
death. If the Participant dies before the distribution of his or her entire interest has begun, the entire interest must be
distributed within five years after the Participant’s death or an Annuity payable over no longer than life or life
expectancy must be distributed to an elected Beneficiary starting within one year of the Participant’s death. A spousal
designated Beneficiary may elect to defer distributions until the Participant would have attained the age of 70"-.

Please see Your Contract and Your tax adviser for more information.

Total Control Account

If Your Contract was issued in connection with a 403(b) Plan, Your Beneficiary may elect to have the Contract’s death
benefit proceeds paid through a settlement option called the Total Control Account. The Total Control Account is an
interest-bearing account through which the Beneficiary has immediate and full access to the proceeds, with
unlimited draft writing privileges. We credit interest to the account at a rate that will not be less than a guaranteed
minimum annual effective rate.

Assets backing the Total Control Accounts are maintained in Our general account and are subject to the claims of
Our creditors. We will bear the investment experience of such assets; however, regardless of the investment
experience of such assets, the interest credited to the Total Control Account will never fall below the applicable
guaranteed minimum annual effective rate. Because We bear the investment experience of the assets backing the
Total Control Account, We may receive a profit from these assets. The Total Control Account is not insured by the
FDIC or any other governmental agency.

ANNUITY PERIOD

Election of Maturity Date and Settlement Options
You can select a Maturity Date when You apply for the Contract and/or when We issue a Certificate.

You may elect to have all or a portion of the Cash Surrender Value of an Individual Account paid in a lump sum, or
You may elect to have Your Cash Surrender Value or a portion thereof, distributed under any of the Annuity options
described below. In addition, any amount payable from the Contract may be applied to an Annuity option. A

Participant, if authorized, may apply any proceeds payable from his or her Individual Account to an Annuity option.

To elect an Annuity option, You must send a Written Request to Our Home Office at least 30 days before such
election is to become effective. If no option is elected for Qualified Contracts, We will apply the Cash Surrender
Value to option 4 to provide a Joint and Last Survivor Life Annuity.

You must provide Us with the following information when You elect an Annuity option:

the Participant’s name, address, date of birth, and social security number;
e the amount to be distributed in the form of an Annuity option;

e the Annuity option which is to be purchased;

e the date the Annuity option payments are to begin;

e if the form of the Annuity provides a death benefit in the event of the Participant’s death, the name,
relationship, and address of the Beneficiary as designated by You; and

e any other data We may require.

Misstatement

We may require proof of age of the Contract Owner, Beneficiary or Annuitant before making any payments under
this Contract that are measured by the Contract Owner’s, Beneficiary’s or Annuitant’s life. If the age of the measuring
life has been misstated, the amount payable will be the amount that would have been provided at the correct age.
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Once Annuity Payments have begun, the amount of any overpayments or underpayments will be deducted from or
added to the payment or payments made after the adjustment. In certain states, We are required to pay interest on
any underpayments.

Change of Maturity Date or Annuity Option

You may change the Maturity Date at any time as long as such change is made in writing and is received by Us at
least 30 days before the scheduled Maturity Date is scheduled to become effective. Once an annuity option has
begun, it may not be changed.

Annuity Options

You or a Participant, if authorized, may elect any one of the following Annuity options. Annuity Payments may be
available on a monthly, quarterly, semiannual, or annual basis. The minimum amount that may be applied to
Annuity options is $2,000 unless We consent to a smaller amount. If any periodic payments due are less than $100,
We reserve the right to make payments at less frequent intervals. Where required by state law or under a qualified
retirement Plan, sex will not be taken into account in calculating Annuity Payments. Annuity rates will not be less
than the rates guaranteed by the Contract at the time of purchase. Due to underwriting, administrative or Code
considerations, the choice of percentage reduction and/or the duration of the guarantee period may be limited.

We use the Life Annuity Tables to determine the first monthly payment. They show the dollar amount of the first
monthly Annuity Payment which can be purchased with each $1,000 applied. The amount applied to an Annuity
will be the Cash Surrender Value attributable to a Participant’s Individual Account as of 14 days before the Maturity
Date. We reserve the right to require satisfactory proof of age of any person on whose life We base Annuity
Payments before making the first payment under any of these options.

Any Cash Surrender Value We apply to an Annuity option will provide payments at least equal to those provided if
the same amount was applied to purchase a single premium immediate Annuity We offer at that time for the same
class of Contracts. If it would produce a larger payment, We agree that We will determine the Annuity Payment
using the Life Annuity Tables in effect on the Maturity Date.

As provided in Your Contract, We may adjust the age used to determine Annuity Payments, and We may deduct
Premium Taxes from Annuity Payments.

Option 1T — Life Annuity — NO REFUND: The Company will make Annuity Payments during the lifetime of the
Annuitant ending with the last payment before death. This option offers the maximum periodic payment, since there
is no assurance of a minimum number of payments or provision for a death benefit for Beneficiaries.

Option 2 — Life Annuity With 120, 180, or 240 Monthly Payments Assured: The Company will make monthly
Annuity Payments during the lifetime of the Annuitant, with the agreement that if, at the death of that person,
payments have been made for less than 120, 180, or 240 months as elected, We will continue making payments to
the Beneficiary during the remainder of the period.

Option 3 — Joint And Last Survivor Life Annuity: The Company will make Annuity Payments during the joint
lifetime of the Annuitant and a second person. On the death of either person, We will continue making payments to
the survivor. No further payments will be made following the death of the survivor.

Option 4 — Joint and Last Survivor Life Annuity — Annuity Reduced on Death of Primary Payee: The Company will
make monthly Annuity Payments during the joint lifetime of two persons on whose lives We base the payments. We
will designate one of the two persons as the primary payee. We will designate the other person as the secondary
payee. On the death of the secondary payee, if survived by the primary payee, We will continue to make monthly
Annuity Payments to the primary payee in the same amount that would have been payable during the joint lifetime
of the two persons.

On the death of the primary payee, if survived by the secondary payee, We will continue to make monthly Annuity
Payments to the secondary payee in an amount equal to 50% of the payments, which would have been made during
the lifetime of the primary payee.

No further payments will be made following the death of the survivor.
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Option 5 — Payments For A Fixed Period: The Company will make monthly payments for the period selected. If at
the death of the Annuitant payments have been made for less than the period selected, the Company will continue to
make payments to the Beneficiary during the remainder of that period. Please note that Option 5 may not satisfy
minimum required distribution rules for Qualified Contracts. Consult a tax advisor before electing this option.

Option 6 — Other Annuity Options: The Company will make other arrangements for Annuity Payments as may be
mutually agreed upon by You and Us.
Annuity Payment

The first payment under any Annuity option will be made on the Maturity Date. Subsequent payments will be made
in accordance with the manner of payment selected and are based on the first payment date.

The option elected must result in a payment at least equal to the minimum payment amount according to Company
rules then in effect. If at any time payments are less than the minimum payment amount, the Company has the right
to change the frequency to an interval resulting in a payment at least equal to the minimum. If any amount due is
less than the minimum per year, the Company may make other arrangements that are equitable to the Annuitant.

Once Annuity Payments have begun, no surrender of the annuity benefit can be made for the purpose of receiving a
[lump-sum settlement.

Death of Annuitant After the Maturity Date

If the Annuitant dies after the Maturity Date, any amount payable as a death benefit will be distributed at least as
rapidly as under the method of distribution in effect.

INVESTMENTS BY THE COMPANY

We must invest Our assets according to applicable state laws regarding the nature, quality and diversification of
investments that may be made by life insurance companies. In general, these laws permit investments, within
specified limits and subject to certain qualifications, in federal, state and municipal obligations, corporate bonds,
preferred and common stocks, real estate mortgages, real estate and certain other investments.

In establishing interest rates, the Company will consider the yields on fixed income securities that are part of the
Company’s current investment strategy for the Contracts at the time that the interest rates are established. (See
“Establishment of Interest Rates”.) The current investment strategy for the Contracts is to invest in fixed income
securities, including public bonds, privately placed bonds, and mortgages, some of which may be zero coupon
securities. While this generally describes our investment strategy, We are not obligated to follow any particular
strategy except as may be required by federal and state laws.

ANNUAL STATEMENT

At the end of each calendar year, You will receive a statement that will show:
*  Your Cash Value as of the end of the preceding year;
e all transactions regarding Your Contract during the year;
*  Your Cash Value at the end of the current year; and

. the interest credited to Your Contract.
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AMENDMENT OF THE CONTRACTS

We reserve the right to amend the Contracts to comply with applicable federal or state laws or regulations. We will
notify You in writing of any such amendments.

DISTRIBUTION OF THE CONTRACTS

Distribution and Principal Underwriting Agreement

The Company has appointed MetLife Investors Distribution Company (“MLIDC”) to serve as the principal underwriter
and distributor of the securities offered through this prospectus, pursuant to the terms of a Distribution and Principal
Underwriting Agreement. MLIDC, which is an affiliate of the Company, also acts as the principal underwriter and
distributor of other annuity contracts and variable annuity contracts and variable life insurance policies issued by the
Company and its affiliated companies. The Company reimburses MLIDC for expenses MLIDC incurs in distributing
the Contracts (e.g. commissions payable to retail broker-dealers who sell the Contracts). MLIDC does not retain any
fees under the Contracts. MLIDC's principal executive offices are located at 5 Park Plaza, Suite 1900, Irvine, CA
92614.

MLIDC is registered as a broker-dealer with the Securities and Exchange Commission (“SEC”) under the Securities
Exchange Act of 1934, as well as the securities commissions in the states in which it operates, and is a member of
the Financial Industry Regulatory Authority (“FINRA”). FINRA provides background information about broker-dealers
and their registered representatives through FINRA BrokerCheck. You may contact the FINRA BrokerCheck Hotline
1-800-289-9999, or log on to www.finra.org. An investor brochure that includes information describing FINRA
BrokerCheck is available through the Hotline or on-line.

MLIDC and the Company enter into selling agreements with affiliated and unaffiliated broker-dealers who are
registered with the SEC and are members of FINRA, and with entities that may offer the Contracts but are exempt
from registration. Applications for the Contract are solicited by registered representatives who are associated persons
of such affiliated or unaffiliated broker-dealer firms. Such representatives act as appointed agents of the Company
under applicable state insurance law and must be licensed to sell variable insurance products. The Company intends
to offer the Contract in all jurisdictions where it is licensed to do business and where the Contract is approved. The
Contracts are offered on a continuous basis.

Compensation

Broker-dealers who have selling agreements with MLIDC and the Company are paid compensation for the promotion
and sale of the Contracts. Registered representatives who solicit sales of the Contract typically receive a portion of
the compensation payable to the broker-dealer firm. The amount the registered representative receives depends on
the agreement between the firm and the registered representative. This agreement may also provide for the payment
of other types of cash and non-cash compensation and other benefits. A broker-dealer firm or registered
representative of a firm may receive different compensation for selling one product over another and/or may be
inclined to favor one product provider over another product provider due to differing compensation rates.

We generally pay compensation as a percentage of Purchase Payments invested in the Contract. Alternatively, We
may pay lower compensation on Purchase Payments but pay periodic asset-based compensation based on all or a
portion of the Contract Value. The amount and timing of compensation may vary depending on the selling
agreement but is not expected to exceed 6% of Purchase Payments (if up-front compensation is paid to registered
representatives).

The Company and MLIDC have also entered into preferred distribution arrangements with certain broker-dealer firms.
These arrangements are sometimes called “shelf space” arrangements. Under these arrangements, the Company and
MLIDC pay separate, additional compensation to the broker-dealer firm for services the broker-dealer provides in
connection with the distribution of the Company’s products. These services may include providing the Company with
access to the distribution network of the broker-dealer, the hiring and training of the broker-dealer’s sales personnel,
the sponsoring of conferences and seminars by the broker-dealer, or general marketing services performed by the
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broker-dealer. The broker-dealer may also provide other services or incur other costs in connection with distributing
the Company’s products.

These preferred distribution arrangements will not be offered to all broker-dealer firms and the terms of such
arrangements may differ between broker-dealer firms. Compensation payable under such arrangements may be based
on aggregate, net or anticipated sales of the Contracts, total assets attributable to sales of the Contract by registered
representatives of the broker-dealer firm or based on the length of time that a Contract Owner has owned the
Contract. Any such compensation payable to a broker-dealer firm will be made by MLIDC or the Company out of
their own assets and will not result in any additional direct charge to You. Such compensation may cause the broker-
dealer firm and its registered representatives to favor the Company’s products. The Company and MLIDC have
entered into preferred distribution arrangements with their affiliate Tower Square Securities, Inc. as well as with
unaffiliated broker-dealer firms. The Company may enter into similar arrangements with its other affiliates MetLife
Securities, Inc., Walnut Street Securities, Inc. and New England Securities Corporation. A list of unaffiliated broker-
dealer firms which have entered into such arrangements is on Our website.

Sale of the Contracts by Affiliates of the Company

The Company and MLIDC may offer the Contracts through retail broker-dealer firms that are affiliates of the
Company, including Tower Square Securities, Inc., MetLife Securities, Inc., Walnut Street Securities, Inc. and New
England Securities Corporation. The compensation paid to affiliated broker-dealer firms for sales of the Contracts is
generally not expected to exceed, on a present value basis, the percentages described above. These broker-dealer
firms pay their registered representatives all or a portion of the commissions received for their sales of Contracts;
some firms may retain a portion of commissions. The amount the broker-dealer firms pass on to their registered
representatives is determined in accordance with their internal compensation programs. These programs may also
include other types of cash compensation, such as bonuses, equity awards (such as stock options), training
allowances, supplementary salary, financing arrangements, marketing support, medical and other insurance benefits,
retirement benefits, non-qualified deferred compensation contract values, and other benefits. For registered
representatives of certain affiliates, the amount of this additional cash compensation is based primarily on the
amount of proprietary products sold and serviced by the representative. Proprietary products are those issued by the
Company or its affiliates. The managers who supervise these registered representatives may also be entitled to
additional cash compensation based on the sale of proprietary products by their representatives. Because the
additional cash compensation paid to these registered representatives and their managers is primarily based on sales
of proprietary products, these registered representatives and their managers have an incentive to favor the sale of
proprietary products over other products issued by non-affiliates.

The Contracts are also sold through Metropolitan Life Insurance Company (“MetLife”, an affiliate of the Company)
licensed sales representatives who are associated with MetLife Securities, Inc. MetLife registered representatives
receive cash payments for the products they sell and service based upon a ‘gross dealer concession” model. The cash
payment is equal to a percentage of the gross dealer concession. For MetLife registered representatives other than
those in Our MetLife Resources (MLR) Division, the percentage is determined by a formula that takes into
consideration the amount of premiums and Purchase Payments applied to proprietary products that the registered
representative sells and services. The percentage could be as high as 100%. (MLR registered representatives receive
compensation based upon premiums and Purchase Payments applied to all products sold and serviced by the
representative.) In addition, all MetLife registered representatives are entitled to the additional compensation
described above based on sales of proprietary products. Because sales of proprietary products are a factor
determining the percentage of gross dealer concession and/or the amount of additional compensation to which
MetLife registered representatives are entitled, they have an incentive to favor the sale of proprietary products. In
addition, because their sales managers’ compensation is based on the sales made by the representatives they
supervise, these sales managers also have an incentive to favor the sale of proprietary products.

The Company’s affiliates also offer their registered representatives and their managers non-cash compensation
incentives, such as conferences, trips, prizes and awards. Other non-cash compensation payments may be made for
other services that are not directly related to the sale of products. These payments may include support services in
the form of recruitment and training of personnel, production of promotional materials and similar services.

From time to time, MetLife pays organizations, associations and non-profit organizations fees to sponsor the
Company’s annuity contracts. MetLife may also obtain access to an organization’s members to market Our annuity
contracts. These organizations are compensated for their sponsorship of Our annuity contracts in various ways.
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Primarily, they receive a flat fee from MetLife. MetLife also compensates these organizations by funding their
programs, scholarships, events or awards, such as a principal of the year award. MetLife may also lease their office
space or pay fees for display space at their events, purchase advertisements in their publications or reimburse or
defray their expenses. In some cases, MetLife hires organizations to perform administrative services for Us, for which
they are paid a fee based upon a percentage of the account balances their members hold in the Contract. MetLife
also may retain finders and consultants to introduce MetlLife to potential clients and for establishing and maintaining
relationships between MetLife and various organizations. The finders and consultants are primarily paid flat fees and
may be reimbursed for their expenses. MetLife or Our affiliates may also pay duly licensed individuals associated
with these organizations cash compensation for the sales of the Contracts.

FEDERAL TAX CONSIDERATIONS

The following information on taxes is a general discussion of the subject. It is not intended as tax advice. The Code
is complex and subject to change regularly. Failure to comply with the tax law may result in significant adverse tax
consequences and IRS penalties. Consult Your own tax advisor about Your circumstances, any recent tax
developments, and the impact of state income taxation. For purposes of this section, We address Contracts and
Annuity Payments under the Contracts together.

You should read the general provisions and any sections relating to Your type of annuity to familiarize Yourself with
some of the tax rules for Your particular Contract.

You are responsible for determining whether Your purchase of a Contract, withdrawals, Annuity Payments and any
other transactions under Your Contract satisfy applicable tax law. We are not responsible for determining if Your
employer’s Plan or arrangement satisfies the requirements of the Code and/or ERISA.

Where otherwise permitted under the Contract, the transfer of ownership of a Contract, the designation or change in
designation of an Annuitant, payee or other Beneficiary who is not also a Contract Owner, the selection of certain
Maturity Dates, the exchange of a Contract, or the receipt of a Contract in an exchange, may result in income tax
and other tax consequences, including additional withholding, estate tax, gift tax and generation skipping transfer
tax, that are not discussed in this prospectus. Please consult Your tax advisor.

Annuity purchases by nonresident aliens and foreign corporations. Purchasers that are not U.S. citizens or residents
will generally be subject to U.S. federal withholding tax on taxable distributions from Annuity contracts at a 30%
rate, unless a lower treaty rate applies. In addition, purchasers may be subject to state and/or municipal taxes and
taxes that may be imposed by the purchaser’s country of citizenship or residence. Prospective purchasers are advised
to consult with a qualified tax advisor regarding U.S. state and foreign taxation with respect to purchasing an
Annuity Contract.

General

Contracts are a means of setting aside money for future needs-usually retirement. Congress recognizes how important
saving for retirement is and has provided special rules in the Code.

All tax-sheltered annuities (“TSAs”), 403(a), 457(b), Keoghs and 401(k) Plans receive tax deferral under the Code.
Although there are no additional tax benefits by funding such retirement arrangements with an Annuity, doing so
offers You additional insurance benefits such as the availability of a guaranteed income for life.

Under current federal income tax law, the taxable portion of distributions and withdrawals from Annuity contracts
(including TSAs, 457(b), 403(a), Keoghs and 401(k)s) are subject to ordinary income tax and are not eligible for the
lower tax rates that apply to long term capital gains and qualifying dividends.

Withdrawals

When money is withdrawn from Your Contract (whether by You or Your Beneficiary), the amount treated as taxable
income and taxed as ordinary income differs depending on the type of Annuity You purchase (e.g., 457(b) or TSA)
and payment method or Annuity option type You elect. If You meet certain requirements, Your designated Roth
earnings are free from federal income taxes.
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We will withhold a portion of the amount of Your withdrawal for income taxes, unless You are eligible to and elect
otherwise. The amount We withhold is determined by the Code.

Withdrawals Before Age 59'/:

Because these products are intended for retirement, if You make a taxable withdrawal before age 59'2 You may incur
a 10% tax penalty, in addition to ordinary income taxes.

As indicated in the chart below, some taxable distributions prior to age 59 are exempt from the penalty. Some of
these exceptions include amounts received:

TYPE OF CONTRACT

Keogh,

401(@),

401(k)

403(b) -TSA |  403(a) 457 (b)’
In a series of substantially equal payments made annually (or more frequently) 1 1 1
. ) X X X

for life or life expectancy (SEPP)
After You die X X X
After You become totally disabled (as defined in the Code) X X X
To pay deductible medical expenses X X X
After Separation from service if You are over 55 at time of separation’ X X X
After December 31, 1999 for IRS levies X X X
To pay medical insurance premiums if You are unemployed
For qualified higher education expenses
For qualified first time home purchases up to $10,000
Pursuant to qualified domestic relations orders X X X

You must be separated from service at the time payments begin.

2. Distributions from 457(b) Plans are generally not subject to the 10% penalty. However, it does apply to distributions from 457(b) Plans of
employers which are state or local governments to the extent that the distribution is attributable to rollovers accepted from other types of
eligible retirement Plans.

Substantially Equal Periodic Payments (“SEPP”)

If You receive systematic payments that You intend to qualify for the SEPP exception, any modifications (except due
to death or disability) to Your payment before age 59'~ or within five years after beginning SEPP payments,
whichever is later, will result in the retroactive imposition of the 10% penalty with interest. Such modification may
include additional Purchase Payments or withdrawals (including tax-free transfers or rollovers of Annuity Payments)
from Your contract. Consult Your tax advisor.

Purchase Payments

Generally, all Purchase Payments will be contributed on a “before-tax” basis. This means that the Purchase Payments
entitle You to a tax deduction or are not subject to current income tax.

Under some circumstances “after-tax” Purchase Payments can be made to certain Annuities. These Purchase
Payments do not reduce Your taxable income or give You a tax deduction.

There are different annual Purchase Payments limits for the annuities offered in this prospectus. Purchase Payments in
excess of the limits may result in adverse tax consequences.

Your Contract may accept certain direct transfers and rollovers from other qualified Plan accounts and contracts;
such transfers and rollovers are generally not subject to annual limitations on Purchase Payments.
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Withdrawals, Transfers and Annuity Payments

Because Your Purchase Payments are generally on a before-tax basis, You generally pay income taxes on the full
amount of money You withdraw as well as income earned under the Contract. Withdrawals and Annuity Payments
attributable to any after-tax contributions are not subject to income tax (except for the portion of the withdrawal or
payment allocable to earnings).

If certain requirements are met, You may be able to transfer amounts in Your Contract to another eligible retirement
Plan or individual retirement Annuity. For 457(b) Plans maintained by non-governmental employers, if certain
conditions are met, amounts may be transferred into another 457(b) Plan maintained by a non-governmental
employer.

Your Contract is not forfeitable (e.g., not subject to claims of Your creditors) and You may not transfer it to someone
else. For certain qualified employer Plans, an important exception is that Your account may be transferred pursuant
to a qualified domestic relations order (QDRO).

Please consult the specific section for the type of Annuity You purchased to determine if there are restrictions on
withdrawals, transfers or Annuity Payments.

Minimum distribution requirements also apply to the Contracts. These are described separately later in this section.

Certain mandatory distributions made to Participants in an amount in excess of $1,000 (but less than $5,000) must
be automatically rolled over to an individual retirement Annuity designated by the Plan, unless the Participant elects
to receive it in cash or roll it over to a different individual retirement Annuity or eligible retirement Plan.

Eligible Rollover Distributions and 20% Mandatory Withholding

For certain qualified employer Plans, we are required to withhold 20% of the taxable portion of Your withdrawal that
constitutes an “eligible rollover distribution” for federal income taxes. We are not required to withhold this money if
You direct Us, the trustee or the custodian of the Plan, to directly rollover Your eligible rollover distribution to a
traditional individual retirement Annuity or another eligible retirement Plan.

Generally, an “eligible rollover distribution” is any taxable amount You receive from Your Contract. (In certain cases,
after-tax amounts may also be considered eligible rollover distributions). However, it does not include taxable
distributions such as:

e Withdrawals made to satisfy minimum distribution requirements
e Certain withdrawals on account of financial hardship
Other exceptions to the definition of eligible rollover distribution may exist.

For taxable withdrawals that are not “eligible rollover distributions,” the Code requires different withholding rules.
The withholding amounts are determined at the time of payment. In certain instances, You may elect out of these
withholding requirements. You may be subject to the 10% penalty tax if You withdraw taxable money before You
turn age 59'%.

Minimum Distribution Requirements
Generally, You must begin receiving retirement plan withdrawals by April 1 of the latter of:

e  the calendar year following the year in which You reach age 70 1/2 or

e the calendar year following the calendar year You retire, provided You do not own 5% or more of your
employer.

For after-death required minimum distributions (“RMD”), the five year rule is applied without regard to calendar
year 2009 due to the 2009 RMD waiver. For instance, for a Contract Owner who died in 2007, the five year period
would end in 2013 instead of 2012. The RMD rules are complex, so consult with Your tax advisor because the
application of these rules to Your particular circumstances may have been impacted by the 2009 RMD waiver.
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In general the amount of required minimum distribution (including death benefit distributions discussed below) must
be calculated separately with respect to each 403(b) arrangement, but then the aggregate amount of the required
distribution may be taken under the tax law from any one or more of the Participant’s several 403(b) arrangements.
Otherwise, You may not satisfy minimum distributions for an employer’s qualified Plan (i.e., 401(a), 403(a), 457(b))
with distributions from another qualified Plan of the same or a different employer.

Complex rules apply to the calculation of these withdrawals. A tax penalty of 50% applies to withdrawals which
should have been taken but were not. Consult Your tax advisor prior to choosing an Annuity option.

You may not satisfy minimum distributions for one type of individual Plan with distributions from an account or
annuity contract under another type of qualified Plan (e.g. individual retirement Annuity and 403(b)).

In general, income tax regulations permit income payments to increase with respect to actuarial gains. Additionally,
these regulations permit payments under immediate annuities to increase due to a full withdrawal or to a partial
withdrawal under certain circumstances.

The regulations also require that the value of benefits under a Contract, including certain death benefits in excess of
Cash Value, must be added to the amount credited to Your account in computing the amount required to be
distributed over the applicable period. You should consult Your own tax advisor as to how these rules affect Your
own Contract. We will provide You with additional information regarding the amount that is subject to minimum
distribution under this rule.

If You intend to receive Your minimum distributions which are payable over the joint lives of You and a Beneficiary
who is not Your spouse (or over a period not exceeding the joint life expectancy of You and Your non-spousal
beneficiary), be advised that federal tax rules may require that payments be made over a shorter period or may
require that payments to the Beneficiary be reduced after Your death to meet the minimum distribution incidental
benefit rules and avoid the 50% excise tax. Consult Your tax advisor.

Death Benefits

The death benefit is taxable to the recipient in the same manner as if paid to the Contract Owner (under the rules for
withdrawals or income payments, whichever is applicable).

Generally, if You die before required minimum distribution withdrawals have begun, We must make payment of Your
entire interest by December 31st of the year that is the fifth anniversary of Your death or begin making payments over
a period and in a manner allowed by the Code to Your Beneficiary by December 31st of the year after Your death.
Consult Your tax advisor because the application of these rules to Your particular circumstances may have been
impacted by the 2009 RMD waiver (see Minimum Distribution Requirements section for additional information).

If Your spouse is Your Beneficiary, and Your Contract permits, Your spouse may delay the start of these payments until
December 31 of the year in which You would have reached age 70"-.

If Your spouse is Your Beneficiary, Your spouse may also be able to rollover the death proceeds into another eligible
retirement Plan in which he or she participates, if permitted under the receiving Plan.

Under federal tax rules, a same-sex spouse is treated as a non-spouse beneficiary.

If Your spouse is not Your Beneficiary and Your Contract permits, Your Beneficiary may also be able to rollover the
death proceeds via a direct trustee-to-trustee transfer into an inherited individual retirement Annuity. However, such
Beneficiary may not treat the inherited individual retirement Annuity as his or her own individual retirement Annuity.
Certain employer Plans (i.e. 401(a), 403(a), 403(b), and governmental 457 Plans) are required to permit a non-spouse
direct trustee-to-trustee rollover.

If You die after required distributions begin, payments of Your entire remaining interest must be made in a manner
and over a period as provided under the Code (and any applicable regulations).

If an individual retirement Annuity Contract is issued in Your name after Your death for the benefit of Your designated
Beneficiary with a Purchase Payment which is directly transferred to the Contract from another individual retirement
annuity or eligible retirement Plan, the death benefit must continue to be distributed to Your Beneficiary’s Beneficiary
in a manner at least as rapidly as the method of distribution in effect at the time of your Beneficiary’s death.
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Incidental Benefits

Certain death benefits may be considered incidental benefits under a tax qualified Plan, which are limited under the
Code. Failure to satisfy these limitations may have adverse tax consequences to the Plan and to the Participant.

Where otherwise permitted to be offered under Annuity contracts issued in connection with qualified Plans, the
amount of life insurance is limited under the incidental death benefit rules. You should consult your own tax advisor
prior to purchase of the Contract under any type of 403(b) arrangement or qualified Plan as a violation of these
requirements could result in adverse tax consequences to the Plan and to the Participant including current taxation of
amounts under the Contract.

Tax-Sheltered Annuities (ERISA and non-ERISA) — 403(b)
General

Tax Sheltered Annuities fall under Section 403(b) of the Code (“403(b) arrangements”), which provides certain tax
benefits to eligible employees of public school systems and organizations that are tax exempt under Section 501(c)(3)
of the Code.

In general contributions to 403(b) arrangements are subject to contribution limitations under Section 415(c) of the
Code (the lesser of 100% of includable compensation or the applicable limit for the year).

On July 26, 2007, final 403(b) regulations were issued by the U.S. Treasury which impact how we administer Your
403(b) Contract. In order to satisfy the 403(b) final regulations and prevent Your Contract from being subject to
adverse tax consequences including potential penalties, contract exchanges after September 24, 2007 must, at
minimum, meet the following requirements: (1) the Plan must allow the exchange, (2) the exchange must not result
in a reduction in the Participant or Beneficiary’s accumulated benefit, (3) the receiving contract includes distribution
restrictions that are no less stringent that those imposed on the contract being exchanged, and (4) the employer
enters into an agreement with the issuer of the receiving contract to provide information to enable the contract
provider to comply with Code requirements. Such information would include details concerning severance from
employment, hardship withdrawals, loans and tax basis. You should consult Your tax or legal counsel for any advice
relating to contract exchanges or any other matter relating to these regulations.

Withdrawals and Income Payments
If You are under 59'%, You generally cannot withdraw money from Your TSA Contract unless the withdrawal:
e Relates to Purchase Payments made prior to 1989 (and pre-1989 earnings on those Purchase Payments);
e s directly transferred to another permissible investment under 403(b) arrangements;
e Relates to amounts that are not salary reduction elective deferrals if Your Plan allows it;
. Occurs after You die, leave Your job or become disabled (as defined by the Code);
e s for financial hardship (but only to the extent of Purchase Payments) if Your Plan allows it;

. Relates to distributions attributable to certain TSA Plan terminations if the conditions of the new income
tax regulations are met;

o Relates to rollover or after-tax contributions; or
e Is for the purchase of permissive service credit under a governmental defined benefit plan.

Recent income tax regulations also provide certain new restrictions on withdrawals of amounts from tax sheltered
annuities that are not attributable to salary reduction contributions. Under these regulations, a Section 403(b)
Contract is permitted to distribute retirement benefits attributable to pre-tax contributions other than elective deferrals
to the Participant no earlier than upon the earlier of the Participant’s severance from employment or upon the prior
occurrence of some event such as after a fixed number of years, the attainment of a stated age, or disability.
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Designated Roth Account for 403(b) Plans

Employers that established and maintain a TSA/ 403(b) Plan may also establish a Qualified Roth Contribution
Program under Section 402A of the Code (“Designated Roth Accounts”) to accept after tax contributions as part of
the TSA Plan. In accordance with Our administrative procedures, We may permit these contributions to be made as
Purchase Payments to a Section 403(b) Contract under the following conditions:

e The employer maintaining the Plan has demonstrated to Our satisfaction that Designated Roth Accounts
are permitted under the Plan.

e In accordance with Our administrative procedures, the amount of elective deferrals has been irrevocably
designated as an after-tax contribution to the Designated Roth Account.

e All state regulatory approvals have been obtained to permit the Contract to accept such after-tax elective
deferral contributions (and, where permitted under the Qualified Roth Contribution Program and the
Contract, rollovers and trustee-to trustee transfers from other Designated Roth Accounts).

*  In accordance with Our procedures and in a form satisfactory to Us, We may accept rollovers from other
funding vehicles under any Qualified Roth Contribution Program of the same type in which the employee
participates as well as trustee-to-trustee transfers from other funding vehicles under the same Qualified
Roth Contribution Program for which the Participant is making elective deferral contributions to the
Contract.

. Recently enacted legislation allows (but does not require) 403(b) Plans that offer designated Roth accounts
to permit participants to roll their non-Roth account assets into a designated Roth account under the same
Plan, provided the non-Roth assets are distributable under the Plan and otherwise eligible for rollover.

e No other contribution types (including employer contributions, matching contributions, etc.) will be
allowed as designated Roth contributions, unless they become permitted under the Code.

e If permitted under the federal tax law, We may permit both pre-tax contributions under a 403(b) Plan as
well as after-tax contributions under that Plan’s Qualified Roth Contribution Program to be made under
the same Contract as well as rollover contributions and contributions by trustee-to-trustee transfers. In
such cases, We will account separately for the designated Roth contributions and the earnings thereon
from the contributions and earnings made under the pre-tax TSA Plan (whether made as elective deferrals,
rollover contributions or trustee-to-trustee transfers). As between the pre-tax or traditional Plan and the
Qualified Roth Contribution Program, We will allocate any living benefits or death benefits provided
under the Contract on a reasonable basis, as permitted under the tax law.

e We may refuse to accept contributions made as rollovers and trustee-to trustee transfers, unless We are
furnished with a breakdown as between Participant contributions and earnings at the time of the
contribution.

You and Your employer should consult their own tax and legal advisors prior to making or permitting contributions to
be made to a Qualified Roth Contribution Program.

The IRS was given authority in the final Roth account regulations to issue additional guidance addressing the
potential for improper transfers of value to Roth accounts due to the allocation of contract income, expenses, gains
and losses. The IRS has not issued the additional guidance and, as a result, there is uncertainty regarding the status of
Roth accounts and particularly Roth accounts under Annuity contracts that allocate charges for guarantees. You
should consult Your tax or legal counsel for advice relating to Roth accounts and other matters relating to the final
Roth account regulations.

Section 403(b) Collateralized Loans

If Your TSA Contract permits loans, such loans will be made only up to certain limits. In that case, We credit Your
account balance up to the amount of the outstanding loan balance with a rate of interest that is less than the interest
rate We charge for the loan.

24



The Code and applicable income tax regulations limit the amount that may be borrowed from Your Contract and all
of Your employer Plans in the aggregate and also require that loans be repaid, at a minimum, in scheduled level
payments over a proscribed term.

Your employer’s Plan and Contract will indicate whether loans are permitted. The terms of the loan are governed by
the Contract and loan agreement. Failure to satisfy loan limits under the Code or to make any scheduled payments
according to the terms of Your loan agreement and federal tax law could have adverse tax consequences. Consult
Your tax advisor and read Your loan agreement and Contract prior to taking any loan.

403(a)
General

The employer adopts a 403(a) Plan as a qualified retirement Plan to provide benefits to participating employees. The
Plan generally works in a similar manner to a corporate qualified retirement Plan except that the 403(a) Plan does
not have a trust or a trustee.

See the “General” headings under this section for a brief description of the tax rules that apply to 403(a) annuities.

457(b) Plans
General

457(b) Plans are available to state or local governments and certain tax-exempt organizations as described in
Sections 457(b) and 457(e)(1) of the Code. The Plans are not available for churches and qualified church-controlled
organizations.

457(b) annuities maintained by a state or local government are for the exclusive benefit of Plan Participants and their
Beneficiaries. 457(b) Annuities other than those maintained by state or local governments are solely the property of
the employer and are subject to the claims of the employer’s general creditors until they are “made available” to You.

Recently enacted legislation allows (but does not require) governmental 457(b) plans to permit participants to make
designated Roth contributions to a designed Roth account under the plan. This new legislation also allows (but does
not require) such plans to permit participants to roll their non-Roth account assets into a designated Roth account
under the same plan, provided the non-Roth assets are distributable under the plan and otherwise eligible for
rollover.

Withdrawals

Generally, because contributions are on a before-tax basis, withdrawals from Your annuity are subject to income tax.
Generally, monies in Your Contract can not be “made available” to You until You reach age 70'%, leave Your job (or
Your employer changes) or have an unforeseen emergency (as defined by the Code).

Special Rules

Special rules apply to certain non-governmental 457(b) Plans deferring compensation from taxable years beginning
before January 1, 1987 (or beginning later but based on an agreement in writing on August 16, 1986).

Loans

In the case of a 457(b) Plan maintained by a state or local government, the Plan may permit loans. The Code and
applicable income tax regulations limit the amount that may be borrowed from Your 457(b) Plan and all employer
Plans in the aggregate and also require that loans be repaid, at minimum, in scheduled level payments over a certain
term.

Your 457(b) Plan will indicate whether Plan loans are permitted. The terms of the loan are governed by Your loan
agreement with the Plan. Failure to satisfy loan limits under the Code or to make any scheduled payments according
to the terms of Your loan agreement and federal tax law could have adverse tax consequences. Consult Your tax
advisor and read Your loan agreement and Contract prior to taking any loan.
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KEOGH

A Keogh Plan is generally a qualified retirement Plan (defined contribution or defined benefit) that covers a self-
employed person. Other employees may also be covered. Special rules apply to contribution limits in the case of a
self-employed person. Please consult Your tax advisor about Your particular situation. See the “General” headings
under this section for a brief description of the tax rules that apply to Keoghs.

401 (k)

The tax rules regarding retirement Plans are complex. We do not give tax advice. Please consult Your tax advisor
about Your particular situation. See the “General” headings under this section for a brief description of the tax rules
that apply to 401(k)s.

Puerto Rico Tax Considerations

The Puerto Rico Internal Revenue Code of 2011 (the “2011 PR Code”) provides the following tax treatment for
Contracts issued to Contract Owners in the Commonwealth of Puerto Rico.

General Tax Treatment of Annuities

For Puerto Rico tax purposes, amounts received as an annuity under an annuity contract are defined as amounts
(determined based on a computation with reference to life expectancy and mortality tables) received in periodical
installments and payable over a period longer than one year from the annuity starting date.

Annuity payments generally have two elements: a part that constitutes a return of the annuity’s cost (return of capital)
and a part that constitutes income.

From each annuity payment received, taxpayers must include in their gross income for income tax purposes the
lower of (a) the annuity payments received during the taxable year, or (b) 3% of the aggregate premiums or
consideration paid for the annuity divided by 12 and multiplied by the number of months in respect to which the
installment is paid. The excess over the 3% is excluded from gross income until the aggregate premiums or
consideration is recovered.

Once the annuity’s cost has been fully recovered, all of the annuity payment constitutes taxable income. There is no
penalty tax on early distributions from annuity contracts.

No gain or loss has to be generally recognized when certain insurance policies are exchanged for other insurance
policies. These tax free exchanges include a life insurance contract for another or for an endowment or annuity
contract (or a combination thereof). The total amount received, within the same taxable year, from an annuity
contract issued by an eligible insurance company, may be taxed as a long-term capital gain at the rate in effect at the
time of the transaction, which generally is 10%.

An Annuity Contract Under a Qualified Plan

An annuity contract may be purchased by an employer for an employee under a qualified pension, profit-sharing,
stock bonus, annuity, or a cash or deferred arrangement (“CODA”) plan established pursuant to Section 1081.01 of
the 2011 PR Code. The employer has two alternatives: (1) purchase the annuity contract and transfer the same to the
trust under the plan, or (2) make contributions to a trust under a qualified plan for the purpose of providing an
annuity contract for an employee.

Qualified plans must comply with the requirements of Section 1081.01(a) of the 2011 PR Code which include,
among others, certain participation requirements.

The trust created under the qualified plan is exempt from tax on its investment income.
a. Contributions

The employer is entitled, in determining its net taxable income, to claim a current income tax deduction for
contributions made to the trust created under the terms of a qualified plan. However, statutory limitations on the
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deductibility of contributions made to the trust under a qualified plan limit the amount of funds that may be
contributed each year.

b. Distributions

The amount paid by the employer towards the purchase of an annuity contract or contributed to the trust for
providing annuity contracts for the employees is not required to be included in the income of the employee.
However, any amount received or made available to the employee under the qualified plan is includible in the gross
income of the employee in the taxable year in which received or made available.

In such case, the amount paid or contributed by the employer shall not constitute consideration paid by the
employee for the variable annuity contract for purposes of determining the amount of annuity payments required to
be included in the employee’s gross income. Thus, amounts actually distributed or made available to any employee
under the qualified plan shall be included in their entirety in the employee’s gross income.

Lump-sum proceeds from a Puerto Rico qualified retirement plan due to separation from service will generally be
taxed at a 20% capital gain tax rate to be withheld at the source.

A special rate of 10% may apply instead, if the plan satisfies the following requirements: (1) the plan’s trust is
organized under the laws of Puerto Rico, or has a Puerto Rico resident trustee and uses such trustee as paying agent;
and (2) after January 30, 2006, 10% of all plan’s trust assets (calculated based on the average daily balance of the
investments of the trust) attributable to participants which are Puerto Rico residents must be invested in “property
located in Puerto Rico” for a three-year period. If those two requirements are not satisfied, the distribution will
generally be subject to the 20% tax rate. The three-year period includes the year of the distribution and the two
immediately preceding years. Property located in Puerto Rico includes shares of stock of a Puerto Rico corporation,
bonds, notes and other evidence of indebtedness issued by the Commonwealth of Puerto Rico or the
instrumentalities thereof.

The 2011 PR Code does not impose a penalty tax in cases of early (premature) distributions from a qualified plan.
c. Rollover

Deferral of the recognition of income continues upon the receipt of a distribution by a participant from a qualified
plan, if the distribution is contributed to another qualified retirement plan or traditional individual retirement account
for the employee’s benefit no later than sixty (60) days after the distribution.

ERISA Considerations

In the context of a Puerto Rico qualified retirement plan trust, the IRS has recently held that the transfer of assets and
liabilities from a qualified retirement plan trust under the Code to that type of plan would generally be treated as a
distribution includible in gross income for U. S. income tax purposes even if the Puerto Rico retirement plan is a
plan described in ERISA Section 1022(i)(1). By contrast, a transfer from a qualified retirement plan trust under the
Code to a Puerto Rico qualified retirement plan trust that has made an election under ERISA Section 1022(i)(2) is not
treated as a distribution from the transferor plan for U.S. income tax purposes because a Puerto Rico retirement plan
that has made an election under ERISA Section 1022(i)(2) is treated as a qualified retirement plan for purposes Code
Section 401(a). The IRS has determined that the above described rules prescribing the inclusion in income of
transfers of assets and liabilities to a Puerto Rico retirement plan trust described in ERISA Section 1022(i)(1) would be
applicable to transfers taking effect after December 31, 2011.

An Annuity Contract Under a KEOGH Plan

An annuity contract may be purchased for purposes of funding a self employed retirement plan under
Section 1081.01(f) of the 2011 PR Code. This plan is commonly known as a Keogh plan or an HR 10 plan.

This plan permits self-employed individuals and owner-employees to adopt pension plans, profit sharing plans or
annuity plans for themselves and their employees. A self-employed individual is any individual who carries on a
trade or business as a sole proprietor, an independent contractor or anyone who is in business for himself or herself.
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An owner-employee is any individual who owns all of an unincorporated business. In the case of a corporation of
individuals or a special partnership, an owner-employee is a shareholder or a partner owning more than 10% of the
interest in capital or profits.

Similar to a qualified plan, the annuity contract may be purchased and be transferred to a trust, or contributions may
be made to the trust for the purpose of providing an annuity contract for the trust beneficiaries.

a. Contributions

A tax deduction may be claimed for contributions made to the plan. As in other qualified plans, contributions to the
plan are subject to certain statutory limits. The limit on the deduction depends on the type of plan selected.

Such contributions and the income generated from them are not taxable to the owner employee, his employees or to
the self-employed individual until the funds are distributed or made available to them.

The investment income generated from the contributions made to the plan which are held in a qualified trust is tax
exempt to the trust.

b. Distributions

Distributions made under a qualified self-employed retirement plan will be subject to the rules described above for
“An Annuity Contract under a Qualified Plan-Distributions and Rollover”.

INFORMATION INCORPORATED BY REFERENCE

Under the Securities Act of 1933, the Company has filed with the Securities and Exchange Commission (“SEC”) a
registration statement (the “Registration Statement”) relating to the Contracts offered by this prospectus. This
prospectus has been filed as a part of the Registration Statement and does not contain all of the information set forth
in the Registration Statement and the exhibits and reference is hereby made to such Registration Statement and
exhibits for further information relating to the Company and the Contracts. The Company’s annual report on

Form 10-K was filed with the SEC on March 23, 2011 via EDGAR File No. 033-03094. The Form 10-K contains
information for the period ended December 31, 2010, about the Company, including consolidated audited financial
statements for the Company’s latest fiscal year. The Form 10-K is incorporated by reference into this prospectus. All
other reports filed by the Company pursuant to Section 13(a) or 15(d) of the Securities Exchange Act of 1934, as
amended (“Exchange Act”) (such as quarterly and periodic reports) or proxy or information statements filed pursuant
to Section 14 of the Exchange Act since the end of the fiscal year ending December 31, 2010, are also incorporated
by reference into this prospectus. We are not incorporating by reference, in any case, any documents or information
deemed to have been furnished and not filed in accordance with SEC rules.

There have been no material changes in the Company’s affairs which have occurred since the end of the latest fiscal
year for which audited consolidated financial statements were included in the latest Form 10-K or which have not
been described in a Form 10-Q or Form 8-K filed by the Company under the Exchange Act.

If requested, the Company will furnish, without charge, a copy of any and all of the reports or documents that have
been incorporated by reference into this prospectus. You may direct Your requests to the Company at, 1300 Hall
Boulevard, Bloomfield, Connecticut, 06002-2910. The telephone number 1-800-842-9406. You may also access the
incorporated reports and other documents at www.metlife.com.

You may also read and copy any materials that the Company files with the SEC at the SEC’s Public Reference Room
at 100 F Street, N.E., Washington, DC 20549. The public may obtain information on the operation of the Public
Reference Room by calling the SEC at 1-202-551-8090. The SEC maintains an Internet site that contains reports,
proxy and information statements, and other information regarding issuers that file electronically with the SEC at
http://www.sec.gov.
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EXPERTS

Legal matters in connection with federal laws and regulations affecting the issue and sale of the Contracts described
in this prospectus and the organization of the Company, its authority to issue such Contracts under Connecticut law
and the validity of the forms of the Contracts under Connecticut law have been passed on by legal counsel for the
Company.

Independent Registered Public Accounting Firm

The consolidated financial statements, and the related financial statement schedules, incorporated by reference in
this Registration Statement from the MetLife Insurance Company of Connecticut and subsidiaries’ (the “Company’s”)
Annual Report on Form 10-K for the year ended December 31, 2010, have been audited by Deloitte & Touche LLP,
an independent registered public accounting firm, as stated in their report (which expresses an unqualified opinion
on the consolidated financial statements and financial statement schedules and includes an explanatory paragraph
regarding changes in the Company’s method of accounting for the recognition and presentation of
other-than-temporary impairment losses for certain investments as required by accounting guidance adopted on
April 1, 2009, and its method of accounting for certain assets and liabilities to a fair value measurement approach as
required by accounting guidance adopted on January 1, 2008), which is incorporated herein by reference. Such
consolidated financial statements and financial statement schedules have been so incorporated in reliance upon the
report of such firm given upon their authority as experts in accounting and auditing.

The principal address of Deloitte & Touche LLP is Two World Financial Center, New York, NY 10281-1414.
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APPENDIX A

Information Concerning Qualified Plans

Plans eligible to purchase the Contract are pension and profit sharing Plans qualified under Section 401(a) of the
Code, Section 403(b) Plans, and eligible state deferred compensation Plans under Section 457 of the Code
(“Qualified Plans”). Trustees should consider whether the Plan permits the investment of Plan assets in the Contract,
the distribution of such an Annuity and payment of death benefits in accordance with the requirements of the federal
income tax rules. Assuming continued Plan qualification and operation, earnings on Plan assets will accumulate
value on a tax-deferred basis even if the Plan is not funded by this Contract. Trustees therefore should consider
features of the Contract other than tax-deferral before investing in the Contract. In addition, because required
minimum distributions must generally begin for Participants after age 70'%, (or, if later, when the Participant retires
from employment with the employer maintaining the Plan, provided the Plan permits and the Participant is not a 5%
or more owner), trustees should consider whether the Contract may not be an appropriate purchase for Participants
approaching or over age 70'-.

To apply for this Contract, the trustee or other applicant must complete an application or purchase order for the
group Annuity Contract and make a Purchase Payment. A group Annuity Contract will then be issued to the
applicant. While Certificates may or may not be issued, each Purchase Payment is confirmed to the Contract Owner.
Surrenders under the group Annuity Contract may be made at the election of the Contract Owner, from the account
established under the Contract. Account are subject to the same limitations, adjustments and charges as made under
a Certificate (see “Surrenders”). Cash Surrender Values may be taken in cash or applied to purchase annuities for the
Contract Owners” Qualified Plan Participants.

Because there might not be individual Participant accounts, the qualified group Annuity Contract issued in
connection with a Qualified Plan may not provide for death benefits. Annuities purchased for Qualified Plan
Participants may provide for a payment upon the death of the Annuitant depending on the option chosen (see
“Annuity Options”). Additionally, since there might not be Annuitants prior to the actual purchase of an Annuity by
the Contract Owner, the provisions regarding the Maturity Date may not be applicable.
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APPENDIX B

What You Need To Know If You Are A Texas Optional Retirement Program Participant

If You are a Participant in the Texas Optional Retirement Program, Texas law permits Us to make withdrawals on
Your behalf only if You die, retire or terminate employment in all Texas institutions of higher education, as defined
under Texas law. Any withdrawal You ask for requires a written statement from the appropriate Texas institution of
higher education verifying Your vesting status and (if applicable) termination of employment. Also, We require a
written statement from You that You are not transferring employment to another Texas institution of higher education.
If You retire or terminate employment in all Texas institutions of higher education or die before being vested,
amounts provided by the state’s matching contribution will be refunded to the appropriate Texas institution. We may

change these restrictions or add others without Your consent to the extent necessary to maintain compliance with the
law.

B-1
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Metlife

Our Privacy Notice

We know that you buy our products and services because you trust us. This notice explains how we protect your
privacy and treat your personal information. It applies to current and former customers. “Personal information” here
means anything we know about you personally.

SECTION I - Protecting Your Information

We take important steps to protect your personal information. We treat it as confidential. We tell our employees
to take care in handling it. We limit access to those who need it to perform their jobs. Our outside service providers
must also protect it, and use it only to meet our business needs. We also take steps to protect our systems from
unauthorized access. We comply with all laws that apply to us.

SECTION Il - Collecting Your Information

We typically collect your name, address, age, and other relevant information. For example, we may ask about your:
e finances
e creditworthiness
¢ employment

We may also collect information about any business you have with us, our affiliates, or other companies. Our affiliates
include life, car, and home insurers. They also include a bank, a legal plans company, and securities broker-dealers. In
the future, we may also have affiliates in other businesses.

SECTION Il - How We Get Your Information

We get your personal information mostly from you. We may also use outside sources to help ensure our records are
correct and complete. These sources may include consumer reporting agencies, employers, other financial institutions,
adult relatives, and others. These sources may give us reports or share what they know with others. We don't control
the accuracy of information outside sources give us. If you want to make any changes to information we receive from
others about you, you must contact those sources.

SECTION IV - Using Your Information

We collect your personal information to help us decide if you're eligible for our products or services. We may also need
it to verify identities to help deter fraud, money laundering, or other crimes. How we use this information depends
on what products and services you have or want from us. It also depends on what laws apply to those products and
services. For example, we may also use your information to:

¢ administer your products and services

e process claims and other transactions

e perform business research

e confirm or correct your information

¢ market new products to you

e help us run our business

e comply with applicable laws

SECTION V - Sharing Your Information With Others

We may share your personal information with your consent or as permitted or required by law. For example, we may
share your information with businesses hired to carry out services for us. We may also share it with our affiliated or
unaffiliated business partners through joint marketing agreements. In those situations, we share your information to
jointly offer you products and services or have others offer you products and services we endorse or sponsor.
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Other reasons we may share your information include:
e doing what a court, law enforcement, or government agency requires us to do (for example, complying
with search warrants or subpoenas)
¢ telling another company what we know about you if we are selling or merging any part of our business
¢ giving information to a governmental agency so it can decide if you are eligible for public benefits

e giving your information to someone with a legal interest in your assets (for example, creditor with a lien
on your account)

e those listed in our “Using Your Information” section above

SECTION VI - Opting Out

You may tell us not to share your information with our affiliates for their own marketing purposes or unaffiliated
business partners as part of a joint marketing arrangement. Even if you don’t “opt out,” we will not share your
information with unaffiliated companies for their own marketing purposes without a joint marketing arrangement.
We will give you an “opt-out” form when we first issue your policy. You can also “opt out” anytime by contacting
your Agent directly or contacting us at:

MetLife Privacy Office

P. O. Box 489

Warwick, Rhode Island 02887-9954
(877) 638-7684
www.metlife.com/optout

If you hold a policy or account jointly with someone else, we will accept instructions from either of you, and apply
them to the entire policy or account.

SECTION VII - Accessing and Correcting Your Information

You may ask us for a copy of the personal information we have about you. Generally, we will provide it as long as it
is reasonably retrievable and within our control. You must make your request in writing listing the account or policy
numbers with the information you want to access. For legal reasons, we may not show you anything we learned as
part of a claim or lawsuit, unless required by law.

If you tell us that what we know about you is incorrect, we will review it. If we agree, we will update our records.
Otherwise, you may dispute our findings in writing, and we will include your statement whenever we give your
disputed information to anyone outside MetLife.

SECTION VIII - Questions

We want you to understand how we protect your privacy. If you have any questions about this notice, please contact
us. When you write, include your name, address, and policy or account number.

Send privacy questions to:

MetLife Privacy Office
P. O. Box 489

Warwick, Rl 02887-9954
privacy@metlife.com

We may revise this privacy notice. If we make any material changes, we will notify you as required by law. We provide
this privacy notice to you on behalf of these MetLife companies:

Metropolitan Life Insurance Company First MetLife Investors Insurance Company
New England Life Insurance Company MetLife Insurance Company of Connecticut
MetLife Investors Insurance Company General American Life Insurance Company
MetLife Investors USA Insurance Company Metropolitan Tower Life Insurance Company
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BUSINESS CONTINUITY PLAN DISCLOSURE

MetLife, Inc. together with each of its subsidiaries and affiliates, including its broker dealer
affiliates, (collectively “MetLife”) is committed to safeguarding the interests of our clients
and customers in the event of an emergency or significant business disruption (“SBD”).
MetLife’s comprehensive business continuity strategy is designed to enable MetLife to meet
its existing obligations to its clients and customers in the event of an emergency or SBD by
safeguarding employees’ lives and firm property, making a financial and operational
assessment, quickly recovering and resuming operations, protecting all of MetLife’s books
and records, and allowing customers to transact business.

MetLife has a documented corporate policy requiring each Business Unit to develop a
business continuity plan (hereinafter “Business Continuity Plan™). Pursuant to this policy,
MetLife’s I/T Risk and Compliance (“ITRC”) department has the full-time responsibility
of coordinating the development, testing and maintenance of all MetLife Business
Continuity Plans. ITRC also manages contracts with recovery services vendors and is
responsible for management reporting on all aspects of continuity. A formal process that
includes a continuous review of internal controls enforces the corporate policy on
continuity.

Business Continuity Plans have been developed, tested and approved by management for all
MetLife business locations and production IT systems and applications. The plans reside in a
common, best-of-breed database and are routinely updated by business units and ITRC staff.
The database is replicated between two sites that are approximately 180 miles apart. Business
Impact Analyses are used to keep the Business Continuity Plans aligned with business
requirements.

Recovery resources are identified in advance and are obtained from several sources. These
resources exist either within MetLife’s capabilities or are obtained from recovery services
vendors under contract.

Local crisis management teams are in place in all MetLife locations. These local crisis
teams are charged with recording and managing any potential or actual crisis at the site
from the time a situation occurs to the resolution of the incident and resumption of normal
business operations.

MetLife’s Business Continuity Plans address advance preparations and actions to be taken
in response to disruptions of various magnitudes. The Business Continuity Plans address
the potential impact of varying levels of disruptions to MetLife employees, equipment,
computer and telecommunications systems, and office facilities. While it is impossible to
anticipate every type of disruption that could effect MetLife’s businesses, examples of the
incidents covered by the Business Continuity Plans include, but are not limited to, terrorists
attacks, hurricanes, fires, bomb threats, earthquakes, public transportation strikes, IT
disruptions and cyber-threats.
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MetLife maintains back-up systems and power supplies that allow critical computer and
telecommunications systems and facility functions to be maintained in the event of minor,
local disruptions. The duration of the disruption will depend on the nature and extent of the
emergency or SBD.

In the event of an SBD, where it is not possible to conduct business from one of MetLife’s
offices, the company has contracted with a recovery services vendor for use of a remote
alternate site equipped with sufficient resources to support critical business operations.
Telephone service would be re-routed to this site. MetLife’s networks and major business
applications are replicated daily in a different geographical location from the company’s
offices, enabling it to access these systems from the remote site should the local systems
become unavailable. As required in the Business Continuity Plans, MetLife is generally
prepared to restore critical business functionality at the alternate site no later than 48 hours
after declaration of an SBD. Other employees have been designated to work from home
during periods of major disruptions.

The MetLife’s Business Continuity Plans are reviewed as necessary, and at least annually, to
ensure they account for technology, business and regulatory changes, operations, structure or
location. The Business Continuity Plans are subject to change, and material changes will be
updated promptly on the MetLife public website and all affiliates’ websites. You may obtain
a current written copy of this notice by contacting a MetLife representative or writing to us
at:

MetLife

1095 Avenue of the Americas

New York, NY 10036

Attn: Corporate Ethics and Compliance
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